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Priorities include:
Improve access to health services and essential 
medicines
Improve health care, transfer systems
and medical emergencies, as well as blood storage 
and testing systems
Improve infrastructure and human resources
Regulate the national health system and health care 
provision by private and nonprofit associations
Establish standard operating procedures
for health and safety at work, as well as other
compliance regimes

Health

The ongoing programs aim to:
Ensure all children receive a quality education by 
improving infrastructure and human resources
Promote the learning and teaching of the 
Portuguese language and promotion of its use
in the teaching of science, mathematics and other 
disciplines
Increase the training of Timorese, particularly young 
people, unemployed, rural dwellers and women, 
in the areas of education, health, oil and gas, 
tourism and hospitality, agriculture, construction, 
marine, and automotive
Improve the national internship system and expand 
national qualification standards to include all major 
sectors

Education and vocational 
training and employment

The relevant policies focus on improving the living 
conditions of vulnerable young people, by promoting 
their access to study and training programs. This will 
include the construction of new multipurpose Youth 
Centers and the improvement of the National Network 
of Youth Centers. Investments will also be directed 
to the promotion of sports clubs, municipal facilities 
and sports equipment.

Youth and Sports

The ambition is to assure a stricter enforcement 
of environmental laws and regulations and to promote 
awareness and conservation programs, turning 
Timor-Leste into an international sustainable 
development reference.

Environment

Public investment will be focused in the protection 
of cultural heritage through the preservation, 
modernization and promotion of Timorese culture, 
as well as the promotion of creative arts.

Culture and heritage

Development priorities for the social sector 
in Timor-Leste

Other investment opportunities
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At EY, we are committed to building a better working 
world — with increased trust and confidence in 
business, sustainable growth, development of talent 
in all its forms, and greater collaboration.
We want to build a better working world through 
our own actions and by engaging with like-minded 
organizations and individuals. This is our purpose — 
and why we exist as an organization.
Running through our organization is a strong sense 
of obligation to serve a number of different 
stakeholders who count on us to deliver quality 
and excellence in everything we do.
We want to use our global reach and scale to convene 
the conversation about the challenges facing 
economies and the capital markets.
When business works better, the world works better.

About EY

At EY, we have long thought that globalization is one 
of the defining issues of our time. Our response has 
been to transform our organization so that we keep 
in step with the changing needs of our clients 
and our people.
Our clients need highly integrated, cross-border 
service and the same high quality wherever they do 
business around the world. Our people want to build 
careers in an organization that’s global in its outlook 
and inclusive in its approach.
Our structure is composed of the Executive and 
Regions. The Executive includes our global leadership, 
governance bodies and our four geographic Areas. 
Working together they oversee our global strategy, 
brand, business planning, investments and priorities.

Our 28 Regions are grouped under four geographic 
Areas: Americas; Europe, Middle East, India and Africa 
(EMEIA); Asia-Pacific; and Japan.
This structure is streamlined allowing us to make 
decisions quickly, execute our strategy and provide 
exceptional client service wherever in the world our 
clients do business.
Our global structure means we can respond faster 
than our competitors. We can access the right people 
and assemble high-performing teams to provide 
exceptional client service worldwide.
So we’re not merely a loose collection of national 
practices — we are a global organization, unified 
in our approach.

Our global 
structure



EY has a direct presence in 150 countries, with more 
than 231,000 professionals providing our broad range 
of services to companies and governments, 
contributing to sustained and sustainable growth and 
delivering on our global purpose of building a better 
working world.

Our global 
footprint

EY is an organization without borders, well placed 
to help our clients operate more effectively and 
efficiently, wherever they are. We're not limited 
by internal structures or processes. Instead, our 
knowledge and insight-driven, connected and 
responsive culture means we're ready to support 
our clients anywhere at a moment's notice. Depending 
on the specific requirements of each project, EY 
can set up teams that combine the right mix 
of language and technical skills. EY global integration 
supports us to mobilize seasoned professionals, 
leveraging our global knowledge and transforming it 
into relevant insights, actionable recommendations 
and ongoing support.

Highly integrated 
teams
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Oil & Gas 

Financial Services

EY Oil & Gas capabilities consists of a network 
of professionals with extensive assurance, tax, 
transactions and advisory experience working in the 
oil and gas industry. Our professionals serve a wide 
range of companies: independent exploration and 
production companies, oilfield services companies, 
independent refiners, major integrated corporations, 
and national oil companies.
Through the mobility of our global resources, 
we provide the right people in the right places at the 
right time to serve our clients. Our deep industry focus 
helps companies in the oil and gas industry meet 
their goals and compete more effectively.

Accounting 
and Assurance 

Audit services
Accounting compliance and reporting
Accounting support
Statutory reporting services
Support, design and development of accounting 
and reporting policies
Forensic audit and fraud prevention services

Tax 
Business tax services
Tax compliance and reporting
Tax compliance support to expatriates
Value chain assessment and identification 
of logistical and tax improvement opportunities
Identification of tax incentives
Digital archiving
Analysis and drafting of tax acts
Tax structuring services

Advisory 
Transformation programs
Process design and implementation
Internal control
Internal audit, including IT audit
IT strategy, transformation and governance
Management information dashboards
Cybersecurity
Performance assessment and compensation 
advisory services
Project management services

Training
Bespoke training packages for companies or government 
organizations on topics that may include:

Finance
Accounting
Reporting
Tax
Compliance
Internal control

We work with national governments, central banks, 
regulators and the world's largest financial services 
organizations to improve financial systems, protect 
savings and confirm investments are soundly made.
We help global and regional banks to respond to 
regulatory changes, to strengthen capital, transform, 
lend and stimulate growth. Our relationship with 
insurers helps them to build financial strength 
and better meet the needs of their customers, 
while engendering confidence in shareholders 
and trust in regulators.

Government 
& Public sector
Shifting demographics, urbanization and climate 
change are just a few of the long-term and systemic 
trends reshaping a 21st century government. 
Our Government & Public sector practice drives 
transformational change for governments around 
the world though a pool of seasoned professionals 
in public policy, health, infrastructure (including public 
private partnerships), digital government and 
entrepreneurship.
EY member firms experience working with investors 
in the definition of requirements for site-selection 
processes provides valuable insights to governments, 
investment promotion agencies and public companies, 
improving the way countries attract, receive and 
provide aftercare services to foreign investors.

How EY can help
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Rui Martins
Ernst & Young Audit & Assoc. SROC SA
Partner, Assurance
Market Development Leader

rui.martins@pt.ey.com

José Roque
Ernst & Young SA
Senior Manager, Advisory
Market Coordinator

jose.roque@pt.ey.com

Key contacts

EY contacts
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Rui Matos
Ernst & Young Audit & Assoc. SROC SA
Senior Manager, Assurance
Assurance Coordinator

rui.matos@pt.ey.com

Frederico Correia
Ernst & Young SA
Manager, Tax
Tax Coordinator

frederico.correia@pt.ey.com

Filipe Brás
Ernst & Young Audit & Assoc. SROC SA
Partner, Assurance
Financial Services

filipe.bras@pt.ey.com

Luís Florindo
Ernst & Young SA
Executive Director, Business Development
Investment Guide Coordinator

luis.florindo@pt.ey.com



EY | Assurance | Tax | Transactions | Advisory

About EY

EY is a global leader in assurance, tax, transaction and 
advisory services. The insights and quality services we deliver 
help build trust and confidence in the capital markets and in 
economies the world over. We develop outstanding leaders 
who team to deliver on our promises to all of our stakeholders.
In so doing, we play a critical role in building a better working 
world for our people, for our clients and for our communities.

EY refers to the global organization, and may refer to one or 
more, of the member firms of EY Global Limited, each of which 
is a separate legal entity. EY Global Limited, a UK company 
limited by guarantee, does not provide services to clients. 
For more information about our organization, please visit 
ey.com.
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All Rights Reserved.
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This material has been prepared for general informational purposes 
only and is not intended to be relied upon as accounting, tax or other 
professional advice. Please refer to your advisors for specific advice.

The views of the third parties set out in this publication  are not necessarily
the views of the global EY organization or its member firms.
Moreover, they should be seen in the context of the time they were made.
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